WNVR(AM), WKTA(AM), WPJX(AM), WEEF(AM)

EEO PUBLIC FILE REPORT

August 1, 2007 – July 31, 2008

I.  VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

	Job Title
	Recruitment Sources (“RS”) Used to Fill Vacancy
	RS Referring Hiree

	General Manager
	1, 4, 6-8
	8

	Secretary
	1-5
	1

	News Reporter
	9*
	9


* Exigent Circumstances
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II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”)

	RS
Number
	RS Information
	Source Entitled
to Vacancy
Notification?
(Yes/No)
	No. of Interviewees Referred by RS

Over
Reporting Period

	1
	On-Air Announcement (on one or more SEU stations)
	No
	4

	2
	WCIU-DT On-Air Announcement
	No
	0

	3
	The Monitor
6601 W. Irving Park Road

Chicago, IL 60634

773.205.0303

info@monitorpl.com
	No
	1

	4
	Station Website Posting (on one or more SEU station websites)
	No
	0

	5
	www.infolina.com
	No
	0

	6
	Hoy Newspaper

435 N. Michigan Ave. #22

Chicago, IL 60611

312.527.8400
	No
	0

	7
	Chicago Sun-Times
	No
	0

	8
	Word-of-Mouth Referral
	No
	1

	9
	Walk-in / Self-Referral
	No
	1

	TOTAL INTERVIEWEES OVER REPORTING PERIOD       
	7
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III.  RECRUITMENT INITIATIVES

	
	Type Of Recruitment Initiative
(Menu Selection)
	Brief Description Of Activity

	1
	Host internship program
	For five weeks during the summer of 2008, the SEU hosted a student intern from Resovia University, Poland.  The intern worked in the SEU’s newsroom and was supervised by the SEU’s news director. 

	2
	Training programs designed to enable station personnel to acquire skills for career advancement
	In April 2008, the SEU sent one sales executive to the “Beyond Hispanic” training seminar that was sponsored by Global Advertising Strategy.  In the seminar, the employee received information about market trends and methods of more effectively targeting niche ethnic markets.

	3
	Training programs designed to enable station personnel to acquire skills for career advancement
	In March 2008, the SEU sent its Marketing Consultant/Promotions and Events Coordinator to a training course for the Natural Log software system. 

	4
	Participate in events sponsored by community organizations relating to career opportunities in broadcasting.
	On May 3, 2008, the SEU participated in the Polonia in Millennium Park – Family Fest.  The SEU’s General Manager and Sales Manager staffed a booth at the event and provided attendees with information about broadcast careers.





